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The state of medical education
and practice in the UK

Workplace experiences
2024

“Employers can help break the vicious cycle
through simple improvements such as rota
design”

General
Medical
Council




NHSE 2024

“Improve rota management by exploring the
opportunities technology offers to move
towards greater self-rostering, so doctors
have greater control over their lives while
meeting the needs of the service”




ADTC REPORT 2024

“The use of flexible working schemes should be
considered; these can support the wellbeing of
doctors in training but also may help improve

productivity.

The ability to work less than full-time should
be supported and made available to all,
without disadvantage”

February 2024

Academy of
Medical Royal

Colleges A

The REFORM principles

Rotation: The frequency, need and locatic
minimise disruption and improve continuit

Exams: The number and value of exams a
balanced with the personal and financial cc

Flexibility: Those seeking to re-enter trai
supported to do so.

Organisational support: Employers mus
healthy work-life balance including time fo

Recuperatian: Appropriate break areas
wellbeing of doctors in training.

Management: Human Resources and on
support periods of transition.

Six simple ways to re
training in the healt

The ATDC REFOF




EMTA 2023

“Significant number of trainees are LTFT, with

. EMTA State of TraiNnING RepoORT: 2023
80% the most popular. EM trainees are ———

Dale Kirkwaoad - EMTA Data Lead 2020-2024

consistently at the highest risk of burnout. BN, ... SO
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14% of LTFT rotas are still not adjusted pro-rata T
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%/ Better training. Better care.




NTS 2024

“Our evidence and data point to long-
standing issues affecting training. The risk o
burnout, poor rota design, and a lack of
training time have been highlighted in NATIONAL

previous summary reports” TRAINING SURVEY
2024 results







ALL RESIDENT DOGTORS

O LTFT O FT




HIGHER TRAINING

O LTFT @FT

100%




SPECIALITY

O LTFT

Anaesthetics

O FT

Core

Emergency Medicine

General Practice

Medicine

Obstetrics and Gynaecology

Occupational Medicine

Ophthalmology

Paediatrics and Child Health

Pathology

Psychiatry

Public Health

Radiology

Surgery




BMA 2025

“20,000 applicants are expected to miss
out on specialty training due to a lack of
formal training places”










SEVERNEM 2020 .

O1 Resident Doctors

25 O0P

5 Dual ICM/EM
3 Dual PEM/EM
6 Dual PHEM/EM

71% LTFT
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SELF ROSTERING



RULES & RECOMMENDATIONS

Parity of shifts and
education

ONE master rota

Advance notice of .
important events % 3 or 4 months at a time




Sharing Good Pract]
Across the South West
T S West
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THANK YOU
@ Amanda.kingé@nhs.net



