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Background 

Appointed as LED clinical tutor at Lister hospital, 
Stevenage in May 2019- 2022. 

Information I had:  

• Similar to SAS group (non-training grade) 

• Contracts based on individual trusts- no national 
contract. 

• Large group with various challenges in each trust 

• Most are overseas trained doctors.  

 



Further information: LED workforce 

• Fixed term contracts (6-12 months mostly, 
other regularly renewed) 

• Fill rota gaps 

• In my trust – about 130 LEDs 



What should I do?! 

• Lets not “re-invent the 
wheel” …SAS group as 
example.  

• Networking with other 
colleagues in similar role. 

• Improve the lives of LEDs- 
as I was one many years 
ago..!! 
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Challenges 

• No protected training time 

• No consistent study leave strategy in the Region 

• No or limited funds for study leave 

• Difficulties with taking study leave 

• Limited opportunity for research / QIP 

• No career structure / career progression 

• Not able to exception report 

• Not part of Junior Doctor Forums 

 





Initiatives  





Collaborative work with Trust 
Recruitment team 

• LED clinical tutor profile in Job description- 
Welcome section. 

 



Collaborative work with Trust 
Recruitment team: 

• International Doctors Forum (IDF) monthly- 
invitations to all LEDs (including recently 
appointed LEDs). 
– Agendas: Ranges from relocation logistics  

• Introduction to Relocation company 

• Bank representative 

• Information on local areas- GP/School 

– Talk by EDI representative 

– Leadership development pathway facilitator 

– Introduction to LED tutor/ LED representative 

 





Induction 

• Trust 
• Departmental 

– successful in few departments 
– work in progress in other departments 

• Generic- as part of annual conference-  
– Structure of NHS 
– Indeminity cover 
– Primary/Secondary/ Tertiary care 
– GP Vs Consultant practice 
– Referral process 
– Clinical Governance topics 

 
 
 

 
 
 



Collaborative work with Medical 
workforce team 

• If new to NHS/ country: Rota to encourage as 
follows: 
– 4 week shadowing period upto 3months (based 

on previous experience)| 

– If initial SCF post- advise to work at JCF level for 
few weeks. 

• Access to Electronic Staff Record- access 
Mandatory & Statutory training 

• Support in study leave budget 
 

 

 



 



Collaborative work with Education 
Department 

• DME & Administrative support  
• Encourage ES/CS support- hit & miss!! 
• Simulation sessions 
• Library access 
• Regional learning resource access 
• Mentor- Mentee program 
• Courses  

– most specific for LEDs planned for the year  
– Some courses to include SAS group 
– invitation with neighboring trust- LED network 

 
 
 



Collaborative work with Trust appraisal 
team 

• Process of appraisal and revalidation paperwork 

 

 

 

 



Strategic level - Senior management 
team- Monthly Trust LED committee 

 • Discussion of important aspects of the 
charter- 

– Study leave budget 

– ES/CS support 

– Relocation expenses 

• Wider discussions 

– LNC 

– Trust trainee forum.  

 

 



Support LEDs 

• Working closely with various department 
leads addressing individual issues 

• Refer to Health at work team 

• Review progress of individual doctor from 
health perspective 

• Support LTFT working pattern 

• Complaints. 
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